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J1OCTOMHCTBOM KHUMW, KOTOPYIO YMTaTenb OEPXUT B pyKax, SBNSETCSA TO, Y4TO, NO CYyTH, B
Hel packpbliBatOTCSA 3aKOHbI POPMUPOBAHNSA NNAEPCTBA Kak coumnanbHOro aBneHns, npasuna
N NPUHLMIMBI CUCTEMHOM OpraHn3aunn nugepcTea B rpynne. Knoyesas pyHkumna nuaoepa - ato
KOHCTPYKTUBHOE N3MEHEHWE BHELIHE cpefbl, B KOTOPOM XUBET rpynna Ans OOCTUXEHUS
uener n 3apad. «He nuaoepbl» He N3MEHSIIOT MMP, OHWU CMOCOOHbI NMWb afanTUpPoBaTbCS,
npucnocabnmeaTtbCs K MUPY, KOTOPbIA U3MEHAETCS BOKPYr HUX. Tonbko nuaep obnapaet
NIMYHOCTHBIMW pecypcamMun ANns Toro, YTobbl COBEPLWEHCTBOBATL MUP, BHELHIOW cpeay, B
KOTOPOW XMBET YeNOBEK, N B TOM YMC/Ie COBEPLIEHCTBOBATL CaMOro Yenoseka, naylero 3a
nnoepoM. 3a NMaepom nayT, Tak Kak OH OAHOBPEMEHHO U «CBOW, TaKOW Xe, Kak Mbl» 1
«flyywe, 4em Mbl». OTBET Ha BONPOC O TOM, Kak COBMECTUTb 3TW ABa COLMaNbHbIX cTatyca,
NaloT aBTOPbl UCCNEeNOBaHUNA, NPeACTaBNeHHbIX B AaHHOW KHUre. BHMMaTenbHbIn yutaTens
MOXET MOHSATb, YTO KOHKPETHO MY HYXHO cenatb, Kakue crnocobHOCTU YyCUNMTb, Kak HavaTtb
oyMaTb, 4TOObl CTaTb TEM, KTO BEAET NtoAel 3a CobOo 1 OpraHn3yeT Ux Ha AOCTUXEHUE
XW3HEHHO BaXHbIX Lienen.

Knura 6yneT nonesHa u nHTepecHa cneunanncTam un npaktukam B obnactu
OopraHn3aunoHHOM NCUX0NOrnn, PyKOBOAUTENAM OpraHM3aunii, MeHenxepam, a Takxe BCem
TEM, KTO cHnTaeT cebs NMaepom 1 TeM, KTO UM XO4YeT CTaThb.

The advantage of this book is that it uncovers the laws of formation of leadership as social
phenomenon, the rules and principles of systemic organization of leadership in a group. The
key function of a leader is a constrictive change of external environment in which the group lives
in order to fulfill the goals and tasks. Not-leaders don't change the world, they are able only to
adapt to the world that changes around them. Only the leader possesses personal resources in
order to improve the world, the environment where a person lives and to improve a person who
follows him. The leader is followed by others because he simultaneously "is the same as we
are" and "is better than we are". The answer to the question — how to combine these two forms
of social status — is provided by the authors of researches presented in the book. An attentive
reader will be able to understand what exactly he should do, which abilities to reinforce, how to
start to think in order to become a person who leads other people and organizes them to fulfill
the vitally important goals.

The book will be of special interest for specialists and practitioners in the field of
organizational psychology, the head of organizations, managers and for all those who considers
himself and considered by others as leader and for those who want to become a leader.
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