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970 nepBasi KHMra no TeMe NcMxonorM4eckoro aHanmaa npoLecca cTpaTernyeckoro
MeHeOXMeHTa. B coBpeMeHHbIX YCNOBUSIX PbIHOK CTAHOBUTCS BCe Bonee CNoXHbIM, pacTteTt
KOHKYPEHLIMS 1 OCHOBHbIM MPEUMYLLECTBOM KOMMAHWUA HYacTo SBNSOTCSA creumanbHble 3HaHWS
n TexHonoruu. NMoatomy npobnema obyvaroWmnxcs opraHM3aunin n opraHnM3aUnoHHOro
0by4eHnst 4OCTaTOYHO NepPCneKkTMBHA U NHTEepPecHa.

KHura npmBnekaet He TONbKO HOBbIM TEOPETMYECKMM NOAXOA0M, HO U NPaKTUYECKMMM
MeTo4amMu OpraHM3aunoHHOro pasenTus n obyyerns. OHa cHabXxeHa SpKMMK NpruMepamu,
NO3TOMY NPeACTaBNAeT 60NbLIYIO LEHHOCTb ANS NPaKTUKOB.

OTO HOBbI B3rnsa, KOTOprI7I CBA3blBAET NCUXONOrnto, ynpasneHne n cosnaHmne 3HaHWUIN
BHYTpPW opraHmn3auunm B eOVHbIA noaxon K npo6neMaM opraHn3aunoHHOro noeseneHns,
cTparern4eckoro MeHegxXmeHTa 1 ynpasneHmnsa nepcoHanioMm.
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This book «The Competent Organization» by Gerard P. Hodgkinson and Paul R. Sparrow is the
first book about psychological analysis of strategic management process. The current market
environment is becoming more complicated and competiling. These market conditions demand
companies to have specific knowledge and technology. That is why the concern of learning
organizations and organizational learning is quite interesting and provides us with new
perspective trends.

The value of this book consists not only in a theoretical approach but also in practical methods
of organizational development and learning. This book has a lot of clear examples and that is
why it will be especially valuable for practitioners.

The book provides an absolutely new view-point that combines psychology, management and
knowledge-making within organization and forms a single approach to the problems of
organizational behavior, strategic management and personnel management.
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