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OTa Bepcus KHUMK npencTtaensieT cobor nononHeHHoe u nepepabotaHHoe u3—gaHue 2012
roga v nocesileHa Nnpobneme NoBbilWeHNS 3 PEKTUBHOCTI OESTENbHOCTM PabOoTHMKOB
COBPEMEHHbIX OpraHmn3aumnii ncuxonornyeckmmm cpeacteamu. Mayyas ocobeHHocTm
noTpebHoCcTel, MOTMBOB, LIEHHOCTEN Ntoaeit, paboTarowmx B KoMnaHum, HeobxoamMmo
paspabaTbiBaTb ageKkBaTHbIe NPUeMbl (MHCTPYMEHTbI) yripaBneHus pabotHukamm. B
3aBMICMMOCTHW OT TOrO, YTO TpebyeTcs paboTHMKY, YEro eMy He xBaTaeT, 9T0 U HAAo
KoMneHcuposatb. KBannguumpoBaHHO n3yyaTb U, COOTBETCTBEHHO, YNPaBsaTb
MOTUBALMOHHOMN 1 NOTPEBHOCTHON CArepoit IMYHOCTM YMEIOT OPraHN3aLUMOHHbIE MCUXONOT K,
paboTatolwme B COBpeMeHHbIX koMnaHmax. KHura nononHeHa pasgnenom «lpodeccuroHansHas
apgantaums paboTHUKOB» N COOEPXMUT NCUXOANArHOCTUYECKME METOANKM, HAaNpaBNeHHbIe Ha
BbIsIBNEHME NpodpeccuoHanbHoim agantaumu/gesagantaumm paboTHUKOB B pasHbIX
npodpeccroHanbHbIX cpenax.

KHura paccuntaHa Ha WMpoKKi Kpyr nonb3oBatenen: pykosoanTenen KoMnaHuin,
OpraHn3auUMOoHHbIX NCUXonoros, 6bakanaBpoB U MarucTpoB, 0Oy4YaloWmMXcst B YyHMBEpPCUTETAX,
acnupaHToB M NpenofaBaTtenei NCMxXonornyecknx akynbTeToB BbICWNX YHEOHbIX
3aBeneHunin.
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This book is an extended and revised edition of the book published in 2012 and is devoted to
the issue of improving the performance of the workers of modern organizations through
psychological means. Studying the characteristics of the needs, motives and the values of the
company personnel, adequate instruments of personnel management should be developed. We
need to compensate what a worker needs, to compensate the lack of something that he
experiences. It is organizational psychologists working in modern organizations who are able to
carefully study and to manage the motivational area of a person and the area of his needs. The
book is supplemented by the chapter "Professional adaptation of workers" and contains
psychodiagnostic methods oriented towards identification of professional adaption/disadaptation
of the worker in various professional areas.

This book will be interesting for a wide range of readers: the heads of companies, organizational
psychologists, bachelors and the holders of master's degree, postgraduates and professors of
the psychological faculties in universities.
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