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OpraHn3aunoHHas KOMMyHUKaumsa — 3To HOBas Tema Ang Hawero yutarens. [pexae Bcero,
NHTEPECEH NOAX0L — NMPUMEHEHNE HAYYHOW NMHIBUCTUKM B OPraHU3aumoHHOM NPakTuKe.
OpraHun3aunoHHas KOMMyHUKaUUS SBNSETCS BaXHbIM 31EMEHTOM paboTbl OpraHn3auni,
MNOCKO/NIbKY MHCPOPMUPYET 1 HanpasnseT OeACcTBUS niogen B opraHnsaumm. OpraHn3aumoHHas
KOMMYHMKaLMS YacTO BbIXOAMT 3a pamMku oOpManbHbIX NpaBui, 4ONXKHOCTHbLIX UHCTPYKLNA,
€e OTHOCSAT K YEMY-TO CKPbITOMY — Cllyxam, KoprnopaTuBHbIM Mudpam. Takmm 06pasom,
MOHATHO, YTO OPraHN3aunoHHas KOMMYHUKaUWS, pakTUYeckn — 3To cnocob chopmMmupoBaHms
HE TONbKO OEeATENbHOCTU, a M KOPNOPaTMBHOM KYNbTYpPbl, LEHHOCTEN 1 cTpaTerunii. Bort
noyeMy ata KHura byneT nHTepecHa He TONbKO CneunanncTam rno NpuUKNanHoOn NNHrFBUCTUKE,
TEopMM KOMMYHUKALMW, OPraHN3aumMOHHOM NCMXONOrKN, HO U NPakThKaM, KOTopble XOTAT
pa3obpartbcs B 3101 Npobneme.

Organizational communication is new theme for our reader. First of all, the interest is connected
with perspective — applying of scientific linguistic to organizational practice. Organizational
communication is important element of organizational activity, because it informs and guide
individual's action in organization. Organizational communication often goes beyond formal
rules, official instruction. It is commonly classified as something implicit — rumour, corporate
myths. Thus, it is clear, that organizational communication, in fact, is not only the way of activity
forming, but also the way of constituting of corporative culture, values and strategies. That's
why this book would be interesting not only for specialist on applied linguistics, communication
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theory, organizational psychology, but also to practitioners, which intend to understand this
problem deeper.
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